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Think About It

You’ll spend over 90,000 hours of your life at work. That’s 
more time than you’ll spend with family, pursuing hobbies, 
or traveling the world. Yet too many people settle for jobs 
that leave them feeling unfulfilled, watching the clock tick 
by until the weekend arrives. It doesn’t have to be this way.  

Whether you’re launching your career, considering a 
change, or seeking greater satisfaction in your current field, 
this guide will help you transform those 90,000 hours from 
something you endure into something you enjoy.

FINDING A 
LIFELONG CAREER 
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UNDERSTANDING YOUR 
STRENGTHS AS A FOUNDATION
Finding a fulfilling career starts with understanding yourself. Knowing what 
you naturally excel at can help you pick a role that aligns with your strengths 
and values. While no job is perfect, making intentional choices that play to 
your strengths can lead to a more rewarding and sustainable career path.

Discovering Your Core Strengths 
Before diving into job applications, reflect on what you bring to the table. 
Here are some questions to help you identify your strengths: 

 + When do you feel most energized during your workday? 
 + What tasks do others frequently ask you for help with? 
 + Which accomplishments are you most proud of, and what skills made 

them possible? 
 + What activities make you lose track of time because you’re so engaged? 

Your answers may reveal patterns pointing to your core strengths. Beyond 
natural talents, consider: 

 + Technical skills you’ve developed through education and experience 
 + Soft skills that help you work effectively with others 
 + Industry-specific knowledge that sets you apart 
 + Problem-solving abilities that make you a valuable asset to any team 

CliftonStrengths 
At Lutz, we use the CliftonStrengths assessment to help our team members 
uncover what they do best. This tool identifies your top strengths and 
provides insights on how to apply them in your career. This assessment will 
give you quite a few lightbulb moments! 

We recommend taking the CliftonStrengths assessment to gain a clearer 
understanding of what comes naturally to you. Knowing your strengths 
can help you focus on career paths where you’ll thrive rather than struggle 
against your weaknesses. 
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https://www.lutz.us/blog/understanding-your-strengths-as-a-road-map-to-a-fulfilling-career
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How Strengths Guide Career Choices 
Recognizing your strengths is one thing—leveraging them effectively is another. When your role aligns with what you do best, 
you’re more likely to:  

 + Perform at a higher level  
 + Feel more engaged and motivated at work  
 + Advance in your career more quickly  
 + Experience greater job satisfaction 

Examples: 
 + Excel at analyzing complex information? You might be suited for roles in financial analysis, data analytics, or strategic 

consulting.  

 + Naturally thrive in collaborative environments? A team-oriented role in project management or HR might be a good fit.  

Aligning Your Strengths with Career Decisions 
Rather than choosing a career based on trends or external expectations, focus on where your strengths intersect with your 
interests. Think about the industry fit, role fit, and the work environment. 

By aligning your career path with your strengths, you set yourself up for long-term success and fulfillment. Now, it’s time to take 
those insights and put them to work in your job search. 

Work Environment
Do you thrive in structured 

settings or more flexible, 
creative roles?

Industry Fit
Where are your skills 

most in demand?

Role Fit
What types of positions 

allow you to leverage your 
abilities?
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NAVIGATING THE JOB MARKET
The job market can feel overwhelming, but with a clear understanding of 
your strengths, you can position yourself as a strong candidate and make 
meaningful career moves. Whether you’re searching for your first job, 
transitioning industries, or looking for a new opportunity, having a strategy 
in place can make all the difference.

Crafting an Effective Job Search Strategy
Rather than applying to every job posting you see, take a targeted 
approach to your search. Here’s how to maximize your efforts: 

 + Define Your Ideal Role: Reflect on your strengths, interests, and values 
to determine what type of job is the best fit. 

 + Leverage Your Network: Many job opportunities are filled through 
referrals and connections. Engage with your professional network, 
attend industry events, and reach out to mentors. 

 + Tailor Your Applications: Customize your resume and cover letter 
to highlight relevant experience and align with each specific job 
description. 

 + Utilize Online Tools: Job boards, company career pages, and LinkedIn 
can be powerful resources when used effectively. 

Making Yourself Discoverable to Recruiters
Hiring managers and recruiters often search for candidates before job 
postings even go live. Make it easy for them to find you: 

 + Optimize Your LinkedIn Profile: Use keywords relevant to your 
industry and ensure your profile is complete with a strong summary 
and skills section. 

 + Engage in Professional Communities: Join relevant LinkedIn 
groups, industry forums, or associations where hiring managers and 
professionals in your field spend time. 

 + Share Your Expertise: Posting industry-related content or participating 
in discussions can showcase your knowledge and make you more 
visible to recruiters. 

SECTION
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Working With Recruiters
Partnering with a recruiter can open doors to opportunities that may not be advertised publicly. 
However, it’s important to maintain control over where and how your information is shared. Before 
agreeing to let a recruiter submit your resume for a role: 

 + Get the Details First:  Always ask for the company name, job title, and a brief job description 
before giving approval. You should never be submitted for a job without knowing where your 
information is going. 

 + Confirm Communication Expectations: A good recruiter will keep you updated on the status 
of your application and act in your best interest. Don’t hesitate to ask how they’ll advocate 
for you during the process. 

Recruiters can be valuable allies, but only if you establish a transparent and respectful relationship. 
Protect your reputation by ensuring every submission is intentional and informed.

Navigating the Hidden Job Market
Not all job openings are advertised publicly. Here’s how to tap into opportunities before they’re 
posted: 

 + Make Connections: Connect with professionals in your target industry to gain insights and 
potential leads. 

 + Follow Companies of Interest: Stay updated on company news and engage with their 
content online. 

 + Work with Recruiters: Establish relationships with recruiters who specialize in your field. 
They can connect you with opportunities that align with your skills and experience, often 
before they’re publicly posted.  

The Role of Temporary Positions in Your Career Path
While many job seekers focus on securing full-time roles, temporary, contract, or short-term 
positions can be valuable career-building opportunities: 

 + Skill Development: Expand your expertise and gain hands-on experience in new areas. 

 + Networking Opportunities: Build relationships with professionals who may open doors to 
future job offers. 

 + Industry Exposure: Explore different work environments to determine what aligns best with 
your long-term goals. 

Many employers use temporary roles as a pipeline for full-time hires, making them a strategic way 
to showcase your skills and prove your value . Even if a temporary position isn’t your ultimate goal, 
it can serve as a stepping stone to the right opportunity. With your job search strategy in place 
and promising opportunities identified, it’s time to prepare for a crucial step in your journey: the 
interview process. 

In today’s dynamic 
job market, finding 
meaningful work requires 
both strategy and 
self-awareness. The 
professional ecosystem 
is constantly shifting, 
with new roles emerging 
and traditional positions 
evolving.

https://www.lutz.us/blog/do-temporary-jobs-help-or-hurt-my-resume
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MASTERING THE INTERVIEW 
PROCESS
The job interview is your chance to move beyond the bullet points 
of your resume and really shine. Whether you’re meeting in person 
or virtually, proper preparation can transform nervous energy into 
confident expertise.  

Before the Interview
 + Research the Company: Study the organization’s mission, values, 

recent news, and industry position.  

 + Know the Role: A careful review of the job description reveals key 
responsibilities and required skills.  

 + Practice with Mock Interviews: Rehearse with a friend, mentor, or 
even record yourself. 

 + Plan Your Attire: Dress appropriately for the company culture and 
keep your appearance professional. 

 + Test Technology (For Virtual Interviews): Log in with plenty of time to 
spare to ensure your camera, microphone, and internet connection 
are working properly. 

 + Prepare Potential Answers: Many interviews include behavioral 
questions that assess how you’ve handled specific situations in the 
past. To answer these effectively, use the STAR method. 

STAR 
METHOD

Situation: Describe the context or challenge you faced. 

Task: Explain your role or responsibility in the situation. 

Action: Detail the steps you took to resolve the situation. 

Result: Highlight the outcome and impact of your actions.
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https://www.lutz.us/blog/how-to-prepare-for-virtual-interview
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Thoughtful Questions to Ask Your Interviewer
The questions you ask can be as important as the answers you give. Potentially ask: 

 + What are the biggest challenges facing this department/team right now? 
 + How do you measure success in this role? 
 + What opportunities for growth and development are available? 
 + Can you describe team culture and dynamics? 

While mastering the interview is important, what happens after you leave the room carries equal weight. Let’s explore how to 
maintain momentum and navigate the next phase of your journey.

Common Interview Question Examples
Where do you see yourself in five years? 
Effective Response: I’m excited about growing into a leadership role where I 
can mentor others and drive innovation in the field. I’ve already started building 
toward this by leading two project teams in my current position and completing 
advanced certifications in project management. I see this role as an excellent 
stepping stone, as your company’s track record of promoting from within and 
emphasis on professional development aligns perfectly with my goals. 

Ineffective Response: I hope to be in your position, or maybe running the 
whole department. I learn really quickly, so I expect to move up fast. 

Why the first response works: It shows ambition balanced with realism, 
demonstrates current actions aligned with future goals, and connects personal 
objectives with the company’s values. The candidate has done their research 
and shows commitment to growth within the organization.

Tell me about a time you failed and what you learned from it. 
Effective Response: In my first year as a product manager, I pushed for a feature 
launch despite concerns from our QA team about needing more testing time. I 
was focused on meeting the deadline and didn’t fully appreciate their warnings. 
The feature had several bugs after launch, and we spent three weeks fixing 
issues that could have been caught earlier. This taught me two crucial lessons: 
first, always trust and respect the expertise of team members, and second, it’s 
better to launch something solid slightly late than something flawed on time. 
Now, I build extra buffer time into all project timelines for thorough testing and 
unexpected challenges. 

Ineffective Response: I don’t really like to think of things as failures. I always try 
my best, and even if something doesn’t work out perfectly, that’s just part of 
life. I guess maybe I failed a test once in college, but I studied harder next time. 

Why the first response works: It demonstrates vulnerability while showing 
growth, provides specific details, and explains how the lesson learned has 
influenced current behavior. The candidate shows self-awareness and the 
ability to adapt based on experience. 

What’s your greatest strength? 
Effective Response: I’d say my greatest strength is my ability to bridge 
communication gaps between technical and non-technical teams. For example, 
at my current company, we were struggling with a disconnect between our 
developers and marketing team. I created a new project documentation 
template that translated technical specifications into clear business impacts. 
This reduced our revision requests by 40% and helped us launch three major 
features ahead of schedule. I’ve found that this skill of ‘translating’ between 
different professional languages is increasingly valuable as projects become 
more cross-functional. 

Ineffective Response: I’m a really hard worker and a perfectionist. I give 110% 
to everything I do. I’m also great with people and super organized. Actually, I 
have lots of strengths – I’m creative, detail-oriented, and a natural leader. 

Why the first response works: It focuses on a specific, distinctive strength, 
provides concrete evidence through a real example, and quantifies the impact. 
The candidate demonstrates self-awareness and an understanding of broader 
business value. 

https://www.lutz.us/blog/7-questions-you-should-always-ask-in-an-interview
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FROM INTERVIEW TO OFFER
The time between leaving an interview and receiving a response 
can feel like waiting in limbo. However, this period is actually an 
opportunity to reinforce your candidacy and demonstrate your 
professional courtesy.   

Immediate Post-Interview Steps
Before you even leave the interview, set yourself up for success by asking 
about next steps and timing. A simple “What are the next steps in your 
process, and when might I expect to hear back?” shows initiative while 
giving you a clear timeline to work with. 

The thank-you email or note is your first follow-up opportunity. Send it 
within 24 hours while your conversation is still fresh. Keep it concise but 
meaningful: 

Navigating the Waiting Period
If the timeline discussed in your interview passes without a response, it’s 
appropriate to send a brief follow-up: 

 + Wait one business day beyond their stated timeline 
 + Keep your message brief and professional 
 + Reiterate your interest in the position 
 + Reference any specific timeline discussed in the interview 

Example: 
Dear [Interviewer’s Name], 

Thank you for taking the time to discuss the [Position] role with 
me yesterday. Our conversation about [specific topic discussed] 
reinforced my enthusiasm for the position and confidence in my 
ability to contribute to your team. I was particularly excited about 
[specific project or responsibility discussed]. 

 I look forward to hearing about next steps. Please don’t hesitate to 
reach out if you need any additional information. 

Best, 
[Your name] 

SECTION

04
PAGE | 9

https://www.lutz.us/blog/following-up-after-job-application-or-interview
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When to Follow Up (and When to Move On)
 + First follow-up: One business day after their stated timeline 
 + Second follow-up: One week after your first follow-up 
 + Final follow-up: One week after your second follow-up 

After three professional follow-ups without a response, it’s usually best to focus your energy elsewhere while keeping the door open for future opportunities. The 
goal of following up is to show continued interest and professionalism, not to pressure the hiring team. Each communication should be brief, courteous, and add 
value to your candidacy. 

Evaluating the Offer
Once you receive an offer, your next step is to assess it carefully. A job offer isn’t just about salary—it’s about long-term career growth, workplace culture, and 
overall job satisfaction. Making an informed decision will set you up for success, both financially and professionally. 

Understanding the Complete Package 
Consider these key factors before making your decision: 

Company Culture & Values: Does the company align with your work style and long-term career goals? How are the atmosphere, leadership style, and 
employee feedback culture? 
Growth & Development: What opportunities exist for career progression? Look for mentorship programs, promotion paths, and continuing education benefits. 
Total Compensation Package:  

 + Health insurance and retirement benefits 
 + Stock options or equity (if applicable) 
 + Bonuses, commissions, or incentives 
 + Work-life balance  
 + Professional development (training, certifications, tuition reimbursement) 

To make an informed decision, research employee reviews, consult industry salary benchmarks, and weigh the pros and cons of the opportunity. 

https://www.lutz.us/blog/evaluating-job-offer
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Securing the Best Offer 
Negotiation isn’t about demanding more—it’s about ensuring that your 
compensation reflects your skills, experience, and value to the organization. 
Many companies expect candidates to negotiate, so approach the conversation 
with confidence and preparation. When negotiating: 

 + Do your research using tools like Glassdoor and industry reports 
 + Know your value and be ready to highlight your achievements 
 + Prioritize what matters most to you 
 + Keep communication professional and data-driven 

Examples of How to Frame Your Requests 
 + “Based on my research and industry benchmarks, I was expecting a salary 

closer to [X]. Can we explore adjustments to align with market rates?” 

 + “I noticed that PTO varies across companies. Would there be flexibility to 
discuss the current policy?” 

Making Your Decision
Take time to evaluate all aspects of the offer. You could create a simple decision 
matrix listing the factors most important to you and rating each offer accordingly. 
This can provide clarity when faced with tough choices. 

Declining an Offer Professionally
If you decide to decline an offer, maintain professionalism and keep the 
door open for future opportunities. Here’s how to decline gracefully: 

Example: 

Dear [Hiring Manager’s Name], 

Thank you for offering me the [Position] role at 
[Company Name]. I truly appreciate the opportunity and 
enjoyed learning more about your team and vision. 

After careful consideration, I have decided to accept 
another opportunity that aligns more closely with my 
career goals at this time.
 
I sincerely appreciate the time invested in the interview 
process, and I hope our paths cross again in the future. 

Best, 
[Your name] 

Remember:
Evaluating and negotiating a job offer is about 
ensuring the opportunity aligns with both your 
personal and professional goals. But accepting an 
offer is just the beginning of your career journey.

https://www.lutz.us/blog/how-to-prepare-for-job-offer-negotiation
https://www.lutz.us/blog/how-to-prepare-for-job-offer-negotiation
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CAREER GROWTH & LONG-TERM 
SUCCESS
Accepting a job is just the beginning—building a meaningful career 
requires growth, adaptability, and intentional decision-making.  

Setting Career Goals and Staying on Track
Success looks different for everyone. Instead of defining it based on 
external expectations, take the time to evaluate what truly matters to you. 
Ask yourself: 

 + What type of work excites and challenges me? 
 + Where do I see myself in five years, and why? 
 + Who do I admire in my field, and what aspects of their career would I 

want to emulate? 

By reflecting on these questions, you can begin to map out your ideal career 
trajectory. Whether it involves leadership, specialized expertise, or career 
flexibility, defining your goals will help guide your decision-making. 

Creating Your Development Strategy
Start by identifying areas where growth would most benefit your career 
goals. Think intentionally about: 

 + Technical skills that could enhance your current role 
 + Leadership capabilities for future advancement 
 + Industry knowledge that sets you apart 
 + Emerging trends in your field 

Then, explore various development pathways: 

Self-Directed Learning  
 + Industry publications and 

research 
 + Online courses & webinars 
 + Professional association 

involvement 
 + Networking events

Formal Education and Training  
 + Professional certifications 
 + Advanced degrees 
 + Specialized training programs 
 + Industry conferences 

On-the-Job Development  
 + Leading new projects 
 + Cross-functional team assignments 
 + Mentoring junior colleagues 
 + Taking on stretch assignments

SECTION
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The Work-Life Balance Equation
Picture your ideal workday. Perhaps it starts with a morning workout, includes focused 
time on meaningful projects, and ends with energy left to enjoy dinner with family or 
pursue a hobby you love. While this might sound like a fantasy, it’s achievable with 
intentional planning and the right strategies. Career success isn’t just about climbing 
the corporate ladder—it’s about building a sustainable path that energizes rather 
than depletes you. 

The modern workplace has transformed dramatically, shifting from traditional 
9-to-5 boundaries to more fluid arrangements. While this evolution brings exciting 
opportunities for flexibility, it also presents new challenges. Understanding how to 
navigate this new landscape is crucial for long-term career satisfaction.

Building Your Balance
Consider these key strategies for creating sustainable success: 

Define Your Non-Negotiables  
 + Identify core personal commitments (family time, health routines, 

hobbies) 

 + Set clear boundaries around these priorities 
 + Communicate these boundaries professionally with your team 

Maximize Your Energy Management  
 + Structure important work during your peak productivity hours 
 + Build in recovery time between intense work phases 
 + Create transition rituals between work and personal time 

Practice Professional Boundaries  
 + Establish clear start and end times to your workday 
 + Set expectations around email and communication availability 
 + Take full advantage of flexible scheduling options when available 

Pay attention to warning signs that your balance needs adjustment—
persistent fatigue, decreased motivation, or difficulty engaging in 
non-work activities often signal it’s time to reassess your approach. 
Remember, creating a sustainable career isn’t about achieving perfect 
balance—it’s about building rhythms and boundaries that allow you to 
thrive both professionally and personally.

Recognizing When It’s Time for Change
While growing within a company can be fulfilling, there may come a 
time when a new opportunity aligns better with your long-term goals. 
Consider whether: 

 + You feel challenged and engaged in your work. 
 + Your values and the company culture still align. 
 + Your growth potential is being nurtured.

While having a growth strategy is essential, every career path comes with 
its share of challenges. Learning to navigate these challenges effectively 
is what separates those who merely survive from those who truly thrive.
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OVERCOMING CHALLENGES &
STAYING MOTIVATED
Career challenges aren’t just obstacles—they’re opportunities for growth 
that every professional faces. Learning to navigate them effectively can 
transform potential setbacks into stepping stones for advancement. 

Burnout
The relentless pace of modern work can lead to burnout if not managed 
carefully. Watch for early warning signs like persistent fatigue, cynicism 
about your work, or difficulty concentrating. When you notice these signals, 
it’s time to reassess your boundaries and workload. Start by identifying 
which tasks energize you versus drain you, then work with your supervisor 
to realign your responsibilities where possible. Sometimes, small changes 
like blocking off focused work time or taking proper lunch breaks can make 
a significant difference. 

Imposter Syndrome
That nagging feeling that you’re not qualified enough, despite your 
achievements, affects even the most accomplished professionals. Combat 
imposter syndrome by maintaining a “wins file”—document positive 
feedback, successful projects, and challenges you’ve overcome. When 
self-doubt creeps in, review these concrete examples of your capability. 
Remember that feeling uncertain in new situations is normal and often a 
sign that you’re growing professionally. 

Lack of Motivation
Even dream jobs have their mundane moments. When motivation wanes, 
try connecting your daily tasks to your larger career goals. If you’re struggling 
with repetitive work, look for ways to innovate or improve processes. 
Sometimes, taking on a side project or mentoring a colleague can reignite 
your enthusiasm. The key is to find new challenges within your current role 
while staying focused on your long-term objectives.

SECTION
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MAKE YOUR HOURS COUNT
Those 90,000 hours we talked about at the beginning - they’re not 
just a statistic. They’re your opportunity to create a career that 
energizes and fulfills you. Whether you’re starting fresh or changing 
direction, you now have the tools to make intentional choices about 
your professional journey. 

The path won’t always be straightforward. There will be unexpected 
turns and temporary setbacks. But by understanding your strengths, 
approaching your search strategically, and staying resilient through 
challenges, you can navigate whatever comes your way. Remember 
that every career decision, even those that don’t work out exactly 
as planned, teaches you something valuable about what you want—
and don’t want—in your professional life. Stay curious, remain 
adaptable, and never stop learning. 

Looking for your next career?
 View our current open opportunities  or  learn more about how Lutz Talent can help 

you navigate your job search. 

WWW.LUTZ.US  |  INFO@LUTZ.US

https://www.lutz.us/current-opportunities
https://www.lutz.us/talent-services/candidates
https://www.lutz.us/talent-services/candidates
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